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The  year  1996  marks  the  50th  Anniversary  of  the 
Bureau  of  Land  Management  (BLM)  and  the  20th 
Anniversary  of  the  Federal  Land  Policy  and  Management 
Act  (FLPMA)  signed  by  President  Ford  in  1976.  FLPMA 
is  a  commitment  that  our  public  lands  will,  in  general,  be 
retained  by  the  American  people  and  managed  in  perpetu- 
ity for  future  generations.  This  agency  has  a  long  history  of 
accomplishment,  innovation,  and  dedicated  employees. 
The  designation  of  BLM's  first  National  Conservation 
Area,  the  Kings  Range  back  in  1971,  is  just  one  example. 

Today,  we  find  ourselves  in  a  climate  of  uncertainty  and 
uneasiness.  The  challenges  seem  enormous.  As  we  pro- 
ceed this  year,  I  want  you  to  do  three  things — the  three 
primary  things  I  want  to  talk  about  today. 

X*ji  •    Give  yourself  and  your  coworkers  credit  for  the 
Y~tf*       many  accomplishments. 

^0  •    Be  a  realist  about  our  challenges  and  deal  with  the 
£p,        future  in  a  positive  way. 
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Focus  on  priorities — the  days  of  doing  more  with 
less  are  past. 
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Accomplishments  ^ 


Looking  back  over  the  two  years  since  Secretary  Babbitt 
asked  me  to  take  this  job,  I  am  honestly  amazed  at  our 
many  accomplishments.  We  have  had  failures  and  always 
will.  But  sit  back  and  think  about  what  you,  the  innova- 
tive and  hard  working  employees  of  this  agency,  have 
accomplished. 
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First,  we  held  the  BLM  Summit,  a  historic  meeting  of  all 
of  our  line  managers  and  over  100  outside  participants, 
including  folks  from  State,  tribal,  and  local  governments, 
user  groups,  academia,  and  the  media.  Based  on  the  dis- 
cussions at  that  meeting,  we  developed  the  Blueprint  for  the 
Future,  an  integrated,  interdisciplinary  vision  for  the  future 
of  the  public  lands  and  the  BLM. 

That  Blueprint  has  survived,  even  in  a  period  when  every- 
thing else  around  us  seems  to  be  undergoing  colossal 
change.  We  have  witnessed  a  sea  change  in  the  political 
landscape.  The  changes  wrought  by  the  1994  elections  are 
driving  an  aggressive  re-examination  of  all  our  national  pri- 
orities. But  the  Bluepriiit  is  as  valid,  visionary,  and  relevant 
today  as  it  was  before  the  1994  election.  I  want  to  thank 
everyone  who  contributed  to  it  and  ask  that  each  of  you  go 
back  and  read  it  again.  The  Blueprint  for  the  Future  is  our 
guiding  document. 

Secoiul,  we  streamlined  the  organization  and  reduced 
administrative  overhead.  Mandated  personnel  reductions 
are  occurring  at  the  BLM  Washington  Office  and  the  State 
Offices.  At  the  Washington  Office,  for  example,  the  num- 
ber of  employees  has  declined  over  the  last  few  years  from 
515  to  about  320.  The  same  trends  are  occurring  at  our 
State  Offices. 

These  changes  are  indicative  of  an  important  long-term 
transformation  in  our  organization.  In  Fiscal  Year  1993, 
less  than  two-thirds  of  the  BLM  was  engaged  in  opera- 
tional-field work  and  more  than  one-third  was  doing  what 
Vice    President    Gore's    National    Performance    Review 


defines  as  headquarters  and  administrative  type  work. 
Today,  we  have  improved  that  ratio  to  70  and  30  percent, 
respectively.  Our  goal  is  to  have  80  percent  of  our  funding 
allocated  to  operational-field  work  by  1999  or  sooner. 

Knowing  that  our  goals  are  the  health  of  the  land  and  ser- 
vice to  customers,  my  message  has  been  to  move  the 
money  and  the  resources  to  the  ground.  We  want  more 
people  doing  on-the-ground  work  with  less  administrative 
oversight.  If  you  are  reviewing  things  for  individuals  at 
other  levels  of  the  organization,  STOP  doing  that.  Go  out 
there  and  help  them  do  it  right  the  first  time.  Our  com- 
mitment is  to  the  land  and  to  the  people.  We  can't  afford 
to  do  everything  at  every  organizational  level. 

Third,  we  did  the  heavy  lifting  on  many  Administration 
and  Secretarial  initiatives.  Think  about  what  we've  done: 
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Just  three  years  ago,  there  was  absolute  gridlock  in 
the  Federal  old  growth  forests  of  the  Pacific 
Northwest.  Working  with  the  Forest  Service  and 
other  partners,  we  successfully  completed  and  are 
now  implementing  an  interagency  management 
plan  covering  all  of  the  Federal  forests  west  of  the 
Cascades.  This  is  a  genuine  landmark  in  natural 
resource  management.  It  is  the  kind  of  thing  your 
children  are  going  to  be  reading  about  in  their  nat- 
ural resource  management  textbooks  in  the  coming 
decades. 

We  teamed  up  again  with  the  Forest  Service  in 
Idaho,    Oregon,    and    California    to    develop    and 
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implement  PACFISH  —  a  scientifically  based 
watershed  approach  to  management  that  is  improv- 
ing and  maintaining  habitat  for  rare  salmon  and 
steelhead  species,  and  hopefully  heading  off  costly 
litigation. 

Under  extremely  challenging  circumstances,  we  also 
developed  new  rangeland  management  regulations. 
Working  with  the  Western  Governors,  we  are  now 
implementing  these  regulations  through  recently 
chartered  Resource  Advisory  Councils  (RACs),  a 
truly  historic  experiment  in  public  land  manage- 
ment built  on  BLM's  culture  of  working  with  peo- 
ple. The  pioneering  work  of  BLM  Colorado  with 
RAC  concepts  has  been  especially  helpful  in  the 
process. 


Last  week  the  leadership  of  the  Pulbic  Lnads  Council  of 
the  National  Cattleman's  Association  told  Assistant 
Secretary  Bob  Armstrong  and  me  that  they  support  the 
RACs.  They  recognize  the  importance  of  all  interests 
working  together. 

These  RACs  are  citizen-owners  and  are  taking  a  responsi- 
ble, active  role  in  helping  BLM  set  long-term  goals  for  the 
public  lands,  lands  owned  by  all  Americans.  I  strongly 
encourage  the  citizens  who  are  serving  on  these  RACs  all 
across  the  West  to  take  this  responsibility  very  seriously. 
The  BLM  is  listening. 

We  embraced  Vice  President  Gore's  National 
Performance  Review  to  make  government  cost  less 
and  work  better.   In  recognition  of  our  accomplish- 
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^       ments  BLM  received  five  Hammer  Awards  from  the 
£*       Vice  President  for  work  in  Montana,  Montana's 
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Belle  Fourche  Office  in  South  Dakota,  Idaho,  New 
Mexico's  Tulsa  District  Office,  and  the  Joint 
Pipeline  Office  in  Alaska.  In  addition,  we  received 
two  Interior  innovation  awards  for  helping  design 
the  government  purchase  card  program  and  for 
work  in  Alaska's  Glennallen  District  Office. 

Working  with  a  variety  of  other  Federal  agencies,  we 
recently  completed  the  Federal  Wildland  Fire 
Management  Policy  and  Program  Review.  It  recog- 
nizes, among  other  things,  that  wildland  fire  is  a  nat- 
ural event  important  to  the  long-term  health  of 
many  ecosystems.  Wildland  fire  is  not  all  bad  nor  all 
good,  but  is  a  landscape  phenomenon  that  ignores 
ownership  or  management  boundaries. 

The  policy  reaffirms  our  commitment  to  the  pro- 
tection of  human  life  and  safety.  Safety  is  and 
always  will  be  our  top  priority.  Every  time.  Every 
fire.  And  I  ask  everyone  to  hammer  the  safety  mes- 
sage home  so  we'll  never  have  a  replay  of  the 
tragedy  that  we  experienced  in  1994. 


Fourth,  we  continue  to  excel  at  implementing  innovative 
approaches  to  resource  management.   For  example: 

In  California,  BLM  worked  with  a  wide  consortium  of 
agencies  to  develop  a  regional  habitat  conservation  plan  for 
multiple  species  in  the  Western  Mojave  Desert.  This  plan 
will  save  taxpayers'  money,  protect  threatened  species,  and 
provide  for  responsible  development. 


In  Arizona,  BLM  reduced  its  backlog  from  50  proposed 
exchanges  two  years  ago  to  a  current  roster  of  nine.  This 
was  done  through  the  use  of  "feasibility  reports"  that  allow 
for  prioritization  of  exchanges  in  the  State.  Processing 
time  has  been  reduced  from  20  to  13  months  per  transfer. 

BLM  and  the  State  Trust  Administration  in  Utah 
exchanged  State  lands  that  possess  critical  habitat  for  the 
Desert  Tortoise  with  public  lands  that  would  enhance 
Utah's  future  urban  development  needs. 

In  southeastern  Oregon,  local  ranchers  are  working  with 
BLM  managers,  conservation  groups,  and  other  Federal  and 
State  agencies  to  improve  watershed  health.  In  1991 ,  graz- 
ing on  523,000  acres  of  public  lands  faced  a  shutdown 
when  the  threatened  Lahontan  cutthroat  trout  was  discov- 
ered. But  implementation  of  a  deferred  rest/rotation  graz- 
ing program  helped  return  woody  vegetation  and  green 
riparian  areas,  and  improved  water  quality. 

Today,  trout  populations  are  increasing  and  grazing  plans 
developed  by  the  working  group  have  received  four  "no 
jeopardy"  opinions  from  the  U.S.  Fish  and  Wildlife  Service. 

In  New  Mexico,  BLM  developed  a  cooperative  agreement 
with  the  Forest  Service,  the  Fish  and  Wildlife  Service,  the 
National  Park  Service,  New  Mexico  Department  of  Fish 
and  Game,  State  Parks  and  others  to  operate  a  public  infor- 
mation center  for  maps  and  other  information. 

With  respect  to  energy  and  minerals,  last  year  oil  and  gas 
leasing  on  the  public  lands  generated  over  $40  million  in 


bonus  bids  for  State  and  Federal  treasuries.  We  adopted 
and  are  now  implementing  an  acid  mine  drainage  policy. 

BLM  Nevada  helped  us  respond  to  the  County  Supremacy 
Movement,  developing  useful  background  information  for 
our  employees  and  reaching  out  to  local  officials  in 
Nevada. 

BLM  Eastern  States  continued  to  successfully  adopt  out  a 
significant  number  of  our  excess  wild  horses  and  burros. 

In  Wyoming,  BLM  developed  a  precedent-setting  partner- 
ship with  the  State  Historic  Preservation  Officer  to  share 
data  and  streamline  cultural  clearances  and  reviews.  We 
want  to  emulate  that  success  in  other  States. 

Last  month  I  had  the  good  fortune  to  be  in  Laramie, 
Wyoming,  for  a  celebration  honoring  "Big  Al."  No,  I'm  not 
talking  about  our  Wyoming  State  Director;  I'm  talking 
about  the  fossil  of  a  dinosaur  called  the  Allosaurus.  This  is 
the  first  large  carnivorous  dinosaur  fossil  to  be  found 
intact.  It  was  discovered  on  BLM-managed  property  by  a 
group  of  Swiss  collectors  who  thought  they  were  on  pri- 
vate land. 

Big  Al  roamed  the  earth  1 50  million  years  ago  —  to  put 
that  in  perspective,  that  was  many  years  before  Ed  Hastey 
began  his  career  as  BLM  California  State  Director. 

But  if  the  dinosaur  had  not  been  found  on  BLM-managed 
land,  and  if  our  Law  Enforcement  people  hadn't  been  so 
alert,  the  fossil  would  probably  now  be  found  in  either 


Japan  or  Europe  in  a  private  collection.  Instead,  "Big  AT 
will  remain  in  the  care  of  the  University  of  Wyoming 
where  it  will  be  viewed  and  enjoyed  by  all  Americans  and 
studied  by  scholars  worldwide. 

The  record  of  accomplishments  goes  on  and  on  and  on. 
And  the  keys  to  the  success  that  we've  enjoyed  are  that  we 
have  been  creative  and  innovative — remarkably  innova- 
tive— and  hard  working  during  a  period  of  tremendous 
organizational  change  and  uncertainty.  These  are  the  same 
traits  that  will  get  us  through  future  challenges:  innova- 
tion, creativity,  and  dedicated  employees. 

c-w  Change  is  All  Around  Us  ^^ 

rhink  back.  When  I  accepted  this  position  two  years 
ago,  the  Clinton  Administration  was  a  year  old  and  the 
Democrats  were  the  majority  party  in  Congress.  The  BLM 
had  been  growing  for  almost  50  years  in  budget,  in  per- 
sonnel, and  in  statutory  authority. 

We  now  have  a  Republican  majority  in  both  Houses  of 
Congress  for  the  first  time  in  over  40  years.  We  have  a 
Democratic  President  saying  that  "the  era  of  big  govern- 
ment is  over."  We've  suffered  two  furloughs  in  the  last  two 
months  and  may  be  on  a  Continuing  Resolution  for  the 
remainder  of  the  year. 

We  face  declining  budgets — in  real  dollars — for  the  fore- 
seeable future.  And  we  face  a  significant  number  of  pro- 
posals to  transfer  all  or  part  of  the  public  lands  to  others. 


Nearly  30  separate  legislative  measures  were  introduced  in 
the  first  session  of  the  104th  Congress.   For  example: 


Y%\  •   Transfer  ownership  or  management  responsibilities 
for  the  public  lands; 
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•  Utah  wilderness  designation; 

•  Grazing; 

•  Mining  law  reform;  and 

•  Timber  salvage. 


It  would  be  comforting  to  think  that  the  current  situation 
is  an  aberration,  that  things  will  revert  to  "normal"  in  the 
next  Congress  or  administration.  Comforting,  but  unrealis- 
tic. These  changes  transcend  secretaries,  administrations 
,and  Congresses.  The  simple  truth  is  that  many  of  the 
same  forces  that  led  to  corporate  mergers,  restructuring, 
and  downsizing  in  the  eighties  are  now  being  felt  in  the 
public  sector — in  the  Federal  Government,  in  State  gov- 
ernment, and  in  academia. 

For  us,  the  reality  of  the  future  is  that  personnel  levels  are 
going  down.  Budgets  are  going  down.  This  will  be  true 
under  any  election  scenario  we  can  imagine.  We've  got  to 
deal  with  it.  The  only  prediction  I  can  make  is  that  the  rate 
of  change  is  going  to  increase. 

This  increasingly  rapid  pace  of  change  is  all  around  us,  but 
no  where  more  evident  than  in  the  world  of  technology.  I 
read  last  month  that  scientists  have  more  evidence  than 


ever  to  believe  that  there  may  be  some  forms  of  life  on  far 
away  planets. 

Planets  are  located  in  distant  corners  of  the  universe  that 
we  did  not  even  know  existed  just  a  few  years  ago.  A  col- 
lection of  1;500  galaxies  was  found  last  month  in  the  direc- 
tion of  the  Big  Dipper's  handle.  Wow!  Talk  about  remote 
sensing — it's  hard  to  top  the  Hubble  space  telescope. 

A  few  weeks  ago,  I  upgraded  my  home  computer  for  the 
third  time.  I  knew  when  I  bought  it  before  Christmas  that 
before  long  it  would  be  out  of  date.  Now,  just  two  months 
later,  the  same  model  is  selling  at  a  cheaper  pric  *,  and  even 
better,  faster  models  are  already  available.  That  is  the  pace 
of  change  we  are  dealing  with. 

What  is  the  key  to  survival?  I  think  it's  the  same  for  orga- 
nizations as  it  is  for  individual  species  and  that's  flexibility 
and  adaptability.  We've  got  to  be  nimble,  to  be  able  to 
adjust  to  change.  Do  you  know  how  species  avoid  getting 
on  one  of  those  endangered  or  threatened  lists?  They 
remain  flexible  and  adaptable,  genetically  plastic. 

We've  heard  the  prediction  that  the  1990's  are  going  to  be 
to  the  government  what  the  eighties  were  to  the  private 
sector.  And  I  think  we  can  learn  something  about  the 
future  of  government  by  looking  at  what  is  happening  in 
the  corporate  world  today.  Each  January  Forbes  Magazine 
profiles  the  best  corporate  organizations  and  looks  at  the 
key  to  their  success.  In  the  1996  edition,  Hewlett  Packard 
is  listed  as  number  one,  selected  by  peers.  And  here  are 
some  of  the  comments: 
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"What  they  are  really  striving  for  is  respect  of 
their  colleagues;" 

"They  push  each  other  to  the  limits  of 
their  talents;" 

"They  spend  a  lot  of  time  talking  about  values;' 

"They  believe  they  create  the  future;"  and 

"They  believe  in  running  a  boundary-less 
company." 


Jack  Welch  of  General  Electric  has  been  recognized  year 
after  year  for  his  skills  in  management.  He  reorganized 
from  assembly  lines  to  work  teams.  His  most  recent  inno- 
vation was  the  design  of  a  new  line  of  washing  machines 
with  40  percent  fewer  movable  parts.  Think  of  the  savings 
in  manufacturing. 

Chrysler  amazes  its  competition  with  its  ability  to  design 
and  bring  new  models  on  line  faster  than  anyone  else  with- 
out sacrificing  quality. 

The  last  corporation  I  want  to  mention  is  Kodak.  They 
believed  they  were  trying  to  do  too  many  things  all  at  once 
and  couldn't  afford  to  do  any  of  them  very  well,  so  they 
went  back  to  basics,  back  to  their  core  business  of  pho- 
tography. They  also  reorganized  because  they  felt  that  the 
company's  old  functional  lines  enabled  managers  to  blame 
other  functions  for  failures.  Today,  they  are  organized  in  1 0 
operating  units,  each  one  accountable  for  its  own  profit 
and  loss. 
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Any  of  that  sound  familiar?  I  think  the  lessons  to  be 
learned  there  are:  to  focus  on  the  core  business,  then  do  it 
better  and  cheaper  than  anyone  else. 

Some  people  believe  that  market  forces  do  not  work  in 
government  agencies.  I  remember  disputing  that  with 
someone  during  a  course  I  took  at  Penn  State  some  years 
ago.  He  said,  "You  government  employees  don't  have  to 
compete  for  anything."  But  there  is  one  basic  marketing 
principle  that  applies  across  the  board  —  in  government,  in 
the  private  sector,  anywhere.  And  that  is,  money  comes 
from  people  wanting  things,  goods,  and  services.  People 
pay  for  what  they  value.  Money  flows  to  the  organizations 
that  can  satisfy  their  customers.  We  need  to  understand 
and  utilize  marketing.  Marketing  is  simply  identifying 
needs  and  filling  them. 

c-w  Looking  Toward  the  Future  ^^ 

Ti  7  e  must  move  forward  with  the  Presidential/  Depart - 
rV  mental  initiatives  and  priorities.  Several  weeks  ago 
Assistant  Secretary  Bob  Armstrong  organized  a  retreat  to 
review  accomplishments  for  1995  and  to  set  priorities 
for  1996.  For  the  BLM,  the  following  12  priorities  were 
identified  and  reaffirmed  in  the  Blueprint  for  the  Future. 


</>f1  •    Continue  to  implement  the  President's  Forest 
/;/i  Plan; 

3&,J  •    Grazing  regulations: 

v^x  -      Advance  the  Resource  Advisory  Councils;  and 

V*.  -      Restore  riparian  areas  functioning  at  risk; 
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y^.    •    Implement  Departmental  strategy  to  reduce  the 
spread  of  noxious  weeds; 

Implement  the  new  Joint  Wildland  Fire  Policy; 
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Implement  the  Secretary's  land  exchange 
initiative; 

Promulgate  use  authorization  and  bonding 
regulations  for  hard  rock  mining; 
•/  *> 
-j*     •    Implement  oil  and  gas  performance  review 

initiatives; 
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Continue  to  provide  recreational  visitor  services; 

Administer  recreation  fee  collection  pilots; 

Implement  the  Interagency  Desert  Protection 
Agreement;  and 

Evaluate  diversity  program  effectivenesd. 

This  is  our  priority  work  for  this  year  and  beyond.  I  expect 
you,  the  members  of  our  Executive  Leadership  Team 
(ELT);  to  communicate  these  priorities  to  your  employees 
and  ensure  that  we  as  an  organization  accomplish  them. 
By  the  end  of  the  year;  I  want  to  be  able  to  report  to  the 
Assistant  Secretary  and  the  Secretary  that  we  were  suc- 
cessful. These  priorities  are  the  most  important  efforts  of 
our  Blueprint  for  the  Future. 

I  also  want  to  be  able  to  report  to  them  that  we  continued 
to  implement  the  Blueprint  for  the  Future.  We  developed 
the  Blueprint  in  1 994  following  the  Summit.    Last  year,  we 
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sort  of  tried  it  on  for  size,  using  it  to  establish  priorities  and 
discuss  accomplishments.  Judging  from  the  comments 
that  I've  heard  from  people  both  inside  and  outside  of  the 
organization,  we  generally  like  the  fit.  This  year,  we  have 
to  translate  the  Blueprint  into  terms  that  are  truly  mean- 
ingful to  on-the-ground  operations. 

The  discussions  the  ELT  is  having  this  week  about  the 
long-term  budget  picture  and  about  Bureauwide  priorities, 
the  workload  analyses  that  each  of  you  is  going  to  com- 
plete over  the  next  month,  and  the  resulting  decisions  in 
March  are  crucial  to  making  the  Blueprint  an  operational 
reality.  I  also  want  each  of  you  to  be  relentless  on  cost  cut- 
ting in  every  activity.  Dollars  saved  are  coworkers'  salaries. 
I  look  forward  to  hearing  the  results  of  this  next  month. 
Just  remember,  everything  we  do  in  the  BLM  should  fur- 
ther the  Blueprint.   If  it  doesn't,  we  shouldn't  do  it. 

And  I  want  the  ELT  to  continue  to  improve  the  division  of 
labor  and  communications  between  the  Washington  Office 
and  the  State  Offices  and  among  the  State  Offices.  The 
Washington  Office  should  be  our  ambassador. 
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Communicating  field  successes  to  the 
Department,  the  Hill,  our  constituencies,  and  the 
public; 

Building  national  coalitions; 

Communicating  new  legal  mandates  and  adminis- 


m 

f<.       tration  priorities  to  the  field; 


Being  responsive  to  the  Assistant  Secretary,  the 


(ff}\      Secretary,  the  White  House,  and  the  Congress.; 
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•  Running  interference  for  the  field  when  members 
of  Congress  demand  actions  for  which  they  have 
not  given  us  the  resources.; 

•  Supporting  decisions  based  on  good  science  and 
common  sense.; 

•  Facilitating  regulatory  and  legislative  changes  need 
ed  to  help  us  do  our  job  better;  and 


• 


Most  important  of  all,  delivering  the  budget 


If  the  Washington  Office  fails  at  these  functions,  the  field 
offices  will  not  have  the  resources  and  other  support  it 
needs  to  get  the  job  done.  State  and  Held  offices  are  going 
to  have  to: 


• 


• 


Rely  on  each  other  for  operational  advice  and 
technical  information; 

Share  scarce  skills  and  organizational  resources; 

Serve  our  customers  on  the  land;  and 


u 

"j^Jj  •    Maintain  the  health  of  the  land 


We  must  improve  our  ability  to  work  together.  There's  a 
fire  on  the  range.  And,  as  any  westerner  knows,  you  can't 
fight  a  range  fire  ranch  by  ranch.  We  need  to  continue  to 
move  away  from  linear  processes  and  approaches  and 
move  toward  the  truly  interdisciplinary  -  quantum 
approach,  working  with  people  in  everything  we  do.  And 
working  with  people  is  one  of  this  agency's  strengths. 
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These  are  trying  times.  Trying  times  to  be  committed  to 
sound  resource  management.  Trying  times  to  be  a  civil  ser- 
vant. Innovation  got  this  agency  through  the  last  50  years 
and  it  will  get  us  through  the  next  50. 

Remember  to  celebrate  our  many  accomplishments;  be  a 
realist  about  the  future;  and  focus  on  priorities.  We  must 
also  remember  our  core  beliefs  as  professional  resource 
managers. 

A  belief  in  managing  resources  for  the  long  term; 

A  belief  in  the  need  for  open  discourse  grounded 
in  good  science  and  common  sense  for  the  com- 
mon good; 

A  belief  in  working  across  the  fence  lines; 

A  belief  in  the  need  for  effective  government 
programs;  and,  above  all, 

A  belief  in  the  importance  of  public  service. 


'■■>■> 


We  also  must  remember  that  ours  is  a  sacred  trust.  The 
resources  depend  on  us.  Local  communities  depend  on  us. 
Future  generations  depend  on  us. 

The  public  lands,  and  the  resources  they  contain,  are  a 
legacy  we  inherited  from  our  forefathers.  Our  collective 
challenge  is  to  pass  them  on,  unimpaired,  to  our  children. 


Thatik  you  for  your  help. 
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The  Bureau 

of  Land  Management 

sustains  the  health, 

diversity,  and 

productivity  of 

the  public  lands 

for  the  use 

and  enjoyment 

of  present 

and  future  generations. 
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